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Annex 1
European Union Police Mission for the Palestinian &rritories
(EUPOL COPPS)
3 Extraordinary-2017 Call for Contributions
Organisation: EUPOL COPPS
Job Location: Palestine
Emp_loyment As indicated below
Regime:
Ref.: Name of the Post: Availability:
Seconded (16)
HMO04 Mission Security Officer Analyst 02-11-2017
PAQO2 Deputy Head of Police Advisory Section 06-04-2
PAO3 Ministerial Strategic and Policy Adviser ASAP
PAO5 Police Adviser Planning and Policy 03-10-20171
PAO8 Ministerial Strategic and Policy Adviser* 01-2018
PAO9 Senior Police Adviser Community Policing ASAP
Job Titles/ Vacancy | PA13 Police Adviser Community Policing ASAP
Notices: PA17 Police  Adviser Criminal InvestlgatlonASAP
Department
PA20 Po_Ilce* Adviser Anti Narcotics and Organlzegl_og_2017
Crime
PA29 Senior Police Adviser District Coordinator ABA
PA30 Cyber Crime Adviser 14-09-2017
PA31 Senior Police Adviser Analyst 04-09-2017
RLO1 Head of Rule of Law Section* 01-01-2018
RL11 Ministerial Strategic and Policy Adviser ASAP
RL12 Ministerial Legal and Administrative Adviser* | 03-10-2017
PRO1 Head of Planning and Evaluation Departmen 1®2017
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Seconded/Contracted (4)

MSO05 Chief of Finance 20-09-2017
MSO07 Chief General Services* 04-12-2017
MS11 Records Management Assistant ASAP
HMO06 Press and Public Information Officer ASAP

Dea‘?'"”? . for Tuesday 26 September 2017 at 17:00h MEST (Brusséilwe)

Applications:

E-mail Address to cpcc.eupolcopps@eeas.europa.eu

send the Job or

Application  Form https://goalkeeper.eeas.europa.eu/reqgistrar/

to: (for seconded candidates by EU Member States only)

Information: For more information relating to selection and vé&onent, please contact the

Civilian Planning and Conduct Capability (CPCC):
Mr. Andre KONZE
cpcc.eupolcopps@eeas.europa.eu

* positions pending of extension approvals from th&lember States

Seconded Personnel For seconded positions, only personnel nominati@egived through
official channels from EU Member States/contribgtithird States (contributing States) will be
considered. Contributing States will bear all parss-related costs for seconded personnel, e.g.
salaries, medical coverage, travel expenses tdrandthe Mission area (including home leave)
and allowances other than those paid accordingi@oCouncil documents 7291/09 (10 March
2009) and 9084/13 (30 April 2013). Personnel seednidom contributing third States are not
entitled to receive allowances paid according eo@ouncil documents 7291/09 (10 March 2009)
and 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as
required, through an employment contract. The eympént contract with the Mission establishes
the conditions of employment, rights and obligasiomemuneration, allowances, travel and
removal expenses and the applicable high risk ams@ policy. Preference will be given to
seconded candidates.

Documents supporting educational qualifications aodk experience should be accompanied by
certified translations of the original documentstie English language, if issued in another
language, in accordance with the European CommisSigdelines for Lifelong Learning, which
ensures transparency in higher education andidiirdormed judgements about qualifications.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisgottending the

Mission mandate and approving the appropriate Buadgempact Statement, the duration of the
deployment should be of 12 months.
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The Civilian Operations Commander requests thatriboring States propose candidates for the
following international expert positions for EUPA@OPPS, according to the requirements and
profiles described below:

A. Essential Requirements

The following are essential requirements in respactcivilian international experts to the
Missions.

Citizenship — Citizenship of an EU Member State or of a contiiytthird State (Canada,
Norway and Turkey).

Integrity — The candidates must maintain the highest standdrgdersonal integrity, impartiality
and self-discipline within the Mission. Candidat® not allowed to provide or discuss any
information or document as a result of accessassified and/or sensitive information relating to
the Mission or respective tasks and activities. Géredidates shall carry out their duties and act in
the interest of the Mission.

Communication Skills — The candidates must have excellent interpersamélcommunication
skills, both written and oral. In particular, theyust be able to write reports in the working
language of the Mission.

Language Skills — Spoken and written proficiency in the working langa of the Mission.
Certain positions may require higher language skKillrther specified in the individual job
descriptions. In order to provide for national egEntation in all Missions, certain (ordinarily
internal) positions in Missions may accept proficig in a language other than the majority
language of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduonditons with a
limited network of support and with unpredictableriung hours and a considerable workload.
They must have the ability to work professionalyy a member of a team, in task forces and
working groups with mixed composition (e.g. ciwliand military staff) and be able to cope with
extended separation from family and usual envirartme

Availability — The candidates must be able to undertake argr aitministrative tasks related
with the competencies, responsibilities and fumsiof the respective position within the Mission,
as required by the Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without
any physical or mental problems or substance degeyd which may impair operational
performance in the Mission. To ensure duty of carea non-benign environment, selected
candidates should, in principle, be under the nbaga of retirement in contributing States.

! Common European Framework of References for Larggiag
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Computer Skills — Skills in word processing, spreadsheet and e-anaiessential.
Training — HEAT or equivalent.

Education — A recognised academic qualification under theopaan Qualifications Framework
(EQFY, or equivalent, at a level specified in the indixal job descriptions.

Driving Licence — The candidates must be in possession of a vahdluding Mission area -
civilian driving licence for motor vehicles (Categd or equivalent). They also must be able to
drive any 4-wheel-drive vehicle. (Category C ouigglent is now required to drive armoured
vehicles in Israel, and it is therefore highly daisie).

Serious deficiencies in any of these essentialireauents may result in repatriation/termination
of the secondment/contract.

B. Desirable Requirements

Knowledge of the EU Institutions — The candidates should have knowledge of the EU
Institutions and international standards, partiduleelated to the Common Foreign and Security
Policy (CFSP), including the Common Security andeidee Policy (CSDP).

Knowledge of the Middle East— The candidates should have knowledge of theryistuilture,
social and political situation of the region; andoaknowledge of the police, judiciary and

governmental structures (distinct advantage).

Training and Experience —The candidates should have attended a Civilian<Ckis&nagement
Course or have patrticipated in a CSDP Mission (dbkg).

C. Essential Documents for Selected Candidates

Passport— The support of the contributing States is strorrglgommended in the issuance of a
Diplomatic Passport for Mission Members. This iddcilitate and afford appropriate operational
freedom of movement within the Mission area (inahgdboth Israel and occupied Palestinian
Territories).

Visas — The Mission shall facilitate the obtaining ofsas for selected personnel with EU
citizenship once the Mission Members have beenogedlin the country. Therefore a visa prior
to the deployment is not required.

Required Personnel Security Clearance (PSCG> The selected candidates will have to be in
possession of the necessary level of Personnelri8ecliearance (PSC) as specified in the

2 https://ec.europa.eu/ploteus/content/descriptoge-pa
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respective job descriptions. For seconded exptrespriginal certificate of the national security
clearance or a proof of the initiation of the pregenust accompany them upon deployment. For
contracted experts, the process will be initiatgdtie Mission upon deployment. For both
seconded and contracted experts, access to EUCheilimited to RESTRICTED until the
issuance of their national security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessianvalid
certificate/booklet of vaccination showing all vaations and immunisations received. They also
must be vaccinated according to the required imeatiuns for the Mission area.

Medical Certificate — The selected candidates should undergo an exéemsddical examination
and be certified medically fit for Mission duty lay competent authority from the contributing
States. A copy of this certification must accompdaployed seconded/contracted personnel.

D. Additional Information on the Selection Process

Gender Balance- The EU strives for improved gender balance ib®perations in compliance
with UNSCR 1325. The CPCC encourages the contrigufitates and European Institutions to
take this into account when offering contributions.

Application Form — Applications will be considered only when usimg tstandard Application
Form

(Annex 2) to be returned in Word format, and intdigg which position(s) the candidate is
applying for.

Selection Process- The candidates considered to be most suitablebeilshortlisted and, if
needed, interviewed in Brussels, at the Headqusadkethe Mission or by phone, before the final
selection is made.

If seconded candidates are required to travel ts&s/Mission Headquarters for interviews, the
contributing States will bear any related costs.

The selection of candidates who are working foeottivilian CSDP Missions at the time of their
application will be subject to an impact assessnegkihg into account the operational needs of
the CSDP Missions concerned.

Information on the Outcome — The contributing States and contracted candidaigslying for
seconded/contracted positions) will be informedulibe outcome of the selection process after
its completion.

E. Data Protection

The EEAS, and its Directorate CPCC processes palrsdeta pursuant to Regulation (EC)
45/2001 on the protection of individuals with redjao the processing of personal data by the
Community institutions and bodies and on the frew@ment of such data, as implemented in the
EEAS by the Decision of the High Representativéhef Union for Foreign Affairs and Security
Policy of 8 December 2011. The Privacy statememvalable on the EEAS website>. Privacy
Statement.
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F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification
based on operational requirements and in line Wighprinciples set out in the Operation Plan
(OPLAN).
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Position Name: Employment Regime:
Seconded
Mission Security Analyst
Ref. number: Location: Availability:
HMO04 Ramallah 02-11-2017
Component/Department/Unit:| Security Clearance Open to Contributing Third
Head of Mission Office/Missig Level: States:
Security Office EU SECRET No

1. Reporting Line:

The Mission Security Analyst Officer (MSAO) repottis the Senior Mission Security Officer
(SMSO).

2. Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity under
Title V of the Treaty on European Union:

To assist the SMSO in the development, implemenmtatind updating of the Mission
Security Plan (MSP) and all supporting security saféty instructions and procedures;

To assess the security situation and to analyselailant information;

To produce incident based and travel security adiés;

To prepare daily, weekly, monthly security workipapers, and other reports as required,;
To produce long-term assessments and forecadte gketurity situation;

To assist the SMSO in maintaining continuity ofigég information analysis efforts;

To gather comprehensive information about eventactions that may affect the safety
and security of Mission members and assets withen NMission area and to generate
reports and, if appropriate, recommendations oresam

To conduct risk analysis and threat assessmentseourity developments and, when
relevant, integrate a gender perspective in tha afeoperations as well as persons and
assets;

To provide briefings to new staff members on thedtin's wide security situation and to
ensure that all members are properly preparedni@rgencies;

To ensure the quick dissemination of security eglabformation;

To assist and support the Information Security €@ffin the management of EU Classified
Information and security clearances and to actistnér behalf in his/her absence;

To conduct security surveys of Mission member’'s speal protective security
requirements, transport security, residential dfideosecurity;

To liaise and co-operate closely with national lamforcement agencies, International
Organisations, NGOs, other EU bodies and diplomegmresentatives, in the field of
security.

To provide assistance and appropriate responseigsidvi members and ensure that all
necessary actions are taken, particularly in enmengeases;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To conduct the roles and responsibilities of a MissSecurity Officer as appropriate
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« To generate and elaborate precise and accuratetgepo information received that
impact upon the mission, and provides appropriatalyses and assessment of all
pertinent information;

» To provide briefings to new staff members on thesgWin's wide security situation and
ensures that all members are properly prepareenfi@rgencies;

4. Essential Qualifications and Experience:

» Successful completion of University studies ofestst 3 years attested by a diploma OR a
qualification at the level in the National Qualditons Framework equivalent to level 6 in
the European Qualifications Framework OR a qualifan of the first cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor's
Degree OR equivalent and attested police or/anidamyileducation or training or an award
of an equivalent rank; AND

« A minimum of 5 years of relevant professional exgraee in the civilian, military or police
sectors in the protection of personnel, faciliteesd assets, after having fulfilled the
education requirements;

5. Essential Knowledge, Skills and Abilities:

» Ability to contribute to the development of secyrpolicies and procedures;

» Writing and reporting skills;

* Presentations skills (preparing and delivery pregem)

» Demonstrated experience in collecting, assessimgysing and reporting data related to
security;

* Ability to work in a demanding, deadline-driven @owmment and to establish and
maintain effective working relationships with peepdf different national and cultural
backgrounds;

» Excellent organisational, planning, and time-mamnagyet skills;

» Experience in planning and implementing projects;

» Highly resilient under mental pressure and williags to work extra hours when required,

» Excellent knowledge of the Mission area and po&security threats;

» Ability to operate Windows and Power Point appii@as, including Word processing, e-
mail, and spread sheets (Excel);

6. Desirable Qualifications and Experience:

» Firearms trained;
 Civilian driving license class C.
» Successful completion of EU Mission Security OffiGertification Course or equivalent.

7. Desirable Knowledge, Skills and Abilities:
* Knowledge of the Mission area and potential seguhiteats;
» Previous work experience in the region;

» Previous international experience in CSDP Missiars multi-national/international
organisations;

Page 8 of 45



Position Name: Employment Regime:

Deputy Head of Police Seconded

Advisory Sectiol

Ref. number: Location: Availability:

PAO2 Ramallah 06-09-2017
Component/Department/Unit] Security Clearance Level:] Open to Contributing Third
Police Advisory Section EU SECRET States:No

1. Reporting Line:

The Deputy Head of Police Advisory Section reptstthe Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To deputise for the Head of Police Advisory Sectidmen so appointed by the Head of
Police Advisory Section;

To lead, direct and manage the work and staff ef $ection so as to implement the
Mission mandate and tasks as set out in the OPLAd ralevant planning documents,
ensuring coherence and consistency in pursuiteoMission's mandate;

To oversee the Section's input to the developmedtragular updating of the Mission
Implementation Plan by supporting the identificatioof Mission's operational
requirements specific to the areas falling unden#sponsibility of the Section;

To ensure the consistency and sustainability oEMiss operational activities over time
To oversee the Section's contribution to the Missianternal and external reporting
against benchmarking;

To work in close cooperation with the other Missteections/Departements if directed;

To ensure that Mission staff members working in $eetion identify and report lessons
and best practices within their respective fieltieegponsibility;

To ensure the mainstreaming of Human Rights andd&@enspects into the Section's
activities;

To identify, manage and report the risks arisingomfr the specific
processes/systems/projects implemented under hig$gonsibility;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To advice, assist and deputise the Head of thecdddvisory Section in all matters
related to the every-day operations of the sectiod in support of EUPOL COPPS
priorities and goals;

To manage, provide direction and support to th& stathe Police Advisory Section,
particularly in planning-related activities;

To represent the section in all internal and exlenmeetings as directed by the Head of the
Police Advisory Section;

To actively advice the Head of Mission and contigbio the Senior Management Team;
To monitor progress of the Police Advisory Sectiby,ensuring coherence with relevant
work-plans and overall Mission objectives;

To establish and maintain key relationships witlty lgtakeholders, including senior
members of the Palestinian Civil Police, Ministfyiiterior, etc.;
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 To actively coordinate, cooperate and communicaith wnternational community,
including key donors;

» To produce high quality reports relating to the kvof the Police Advisory Section;

* To closely coordinate with other Sections/Departimein the Mission in relation to
planning, donor coordination, projects, reportinfipance, human resources and
procurement;

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higlkstucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militatycation or training or an award of an
equivalent rank; AND

« A minimum of 7 years of relevant professional exgece, after having fulfilled the
education requirements out of which a minimum g€&&rs at management level,

» Experience in Security Sector/Rule of Law Refornainational or host state context and
in implementation of reform programmes.

5. Essential Knowledge, Skills and Abilities:
» Ability to establish/review priorities, to plan atmexercise control;
» Ability to engage with senior officials/governmehiavel decision makers;
» Ability to mentor and motivate staff;

* Knowledge and experience on a variety of aspetdseceto civilian policing and security
sector reform at senior level,

» Ability to manage and mentor multi-national teams;
» Ability to engage and negotiate with senior offisigovernmental level decision makers;
» Experience in prioritisation, planning and projdetrelopment/management;

* Proven ability to translate strategy into actioms a deadline and limited-resources
environment;

» Excellent inter-personal skills, including stronglfsawareness, in order to be able to
effectively navigate in a culturally and politicathallenging environment.

6. Desirable Qualifications and Experience:

« Senior management experience in an internatiorgdnisation operating in a conflict or
immediate post conflict situation;

» Experience in strategic analyses, planning andrtieygoas well as a sound understanding
of strategic and operational considerations;

» Experience in financial planning, human resourdiesaion and business development;

» Experience in monitoring and evaluation;

» Educational background in Public Administration,Mdgement/Leadership or related
subjects;

» Experience working in the Middle East;
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7. Desirable Knowledge, Skills and Abilities:
* Understanding of international development concaptsprinciples;
* Planning/project management qualifications;
* Good knowledge and understanding of human righdsg@nder concepts.
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Position Name: Employment Regime
Ministerial Strategic and Policy| Seconded

Adviser

Ref. Number: Location: Availability:

PAO3 Ramallah As soon as possible
Component/Department/Unit: | Level of Security Open to Contributing Third
Police Advisory Section Clearance States:

EU CONFIDENTIALor | Yes
equivalent

1. Reporting Line:

The Ministerial Strategic and Policy Adviser repgoit the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasleetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of counterpartstutsbns and to propose solutions for
strengthening same,;

To provide analysis and recommendations to thel lecainterpart in the area of

responsibility;

To be embedded within the local institution, setyysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning

documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestékbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To be part of the EUPOL COPPS Ministry of Interfol) team and provide support in
the research, preparation, development and delioeMol related initiatives outlined in
the Mission Implementation Plan;

To support the Mol and the Palestinian Civil POPEP) in strategic planning, including
the development of their respective strategic plans

To advise and mentor counterparts on the effeatiygementation of strategic plans;

To ensure alignment of the Mission’s strategic otiyes with those of the Mol and PCP;
To support the development of efficient organigaigrocedures and structures related to
strategic planning;

To work closely with other organisations supportihg Mol and the PCP and where
appropriate take initiatives to coordinate dondivéty;

To support the Mol and PCP in clarifying the respbitities and authority of the police;

To support the Palestinian Mol to further enhanseversight and governance structures
and processes;
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* To advise the Mission on Mol related matters.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiaf the second cycle under the
framework of qualifications of the European Higlielucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

« A minimum of 6 years of relevant professional exgere,including experience of
policing and/or working in a Ministry (Interior/Jiise or other relevant field) and technical

knowledge in strategic planning methodology, afteaving fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:
* Ability to mentor and motivate local counterparts;
» Knowledge of policing and strategic planning;

* Ability to be self-driven and results-oriented withthe constraints of working in a
complex environment;

» Knowledge of security sector reform.
6. Desirable Qualifications and Experience:

* A minimum of 3 years of professional experiencenahagement level,
» Experience in designing and delivering training;
» Experience in project management;
» Experience in monitoring and evaluation/performamegmagement.
7. Desirable Knowledge, Skills and Abilities:

* Knowledge of institutional development process dedeloping governance structures.
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Position Name: Employment Regime:
Police Adviser Planning and | Seconded

Policy

Ref. Number: Location: Availability:

PAO5 Ramallah 03-10-2017
Component/Department/Unit: | Level of Security Open to Contributing Third
Police Advisory Section Clearance States:No

EU SECRET

1. Reporting Line:

The Police Adviser Planning and Policy reportsi Head of Police Advisory Section

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasleetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) in
a structured manner,

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of respective capas/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thel lecainterpart in the area of
responsibility

To be embedded within the local institution, setyysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the wordlparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrilission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéaehlyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to thkesknian Civil Police (PCP) in
developing and implementing their strategic plaagnording with identified priorities and
in line with governmental policies and guidelines;

To regularly liaise with the PCP to support the elegpment and implementation of
Operational Plans, particularly with the ReseardPlanning and Development
Administration, as well as relevant Districts ire tWest Bank;

To advise and support the PCP in the developmesitratiegies, programmes and projects,
in close coordination with relevant donors;

To advise the PCP on the identification of key seadd policies in line with relevant
guidelines and regulations;

To mentor the PCP to improve operations that me®ice demands;

To support the PCP better coordinate with relegsaiteholders, including the Ministry of
Interior;
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* To advise and actively support the PCP to coordimaitd adopt tools which strengthen

civilian police primacy.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in
the European Qualifications Framework OR a qualifan of the first cycle under the
framework of qualifications of the European HighHeducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/addanyi education or training or an
award of an equivalent rank; AND

« A minimum of 5 years of relevant professional exgece, after having fulfilled the

education requirements;

5. Essential Knowledge, Skills and Abilities:

Knowledge and experience on a variety of aspetaseeto civilian policing and the rule
of law;

Excellent inter-personal and negotiation skills kiog in a multi-national context;
Experience working in an advisory or mentor capacit

Understanding of the entire chain of criminal jost{from police to prison);

Proven experience in strategic planning, prograname project management (including
their design, implementation and evaluation);

Good knowledge of policy development within a pelar security organisation;
Experience designing and implementing businessegs®s, including but not limited to
SOPs, manuals, etc.

Ability to conduct trainings;

Experience in reporting progress and challenges.

6. Desirable Qualifications and Experience:

Experience working in an international organizatogerating in a conflict or post-conflict
situation;

Background/experience in institutional building/dgs

Planning/project management qualifications;

Human resources management experience;

Experience managing staff and resources;

Educational background in Public Administration, fdgement/Leadership or related
subjects;

Experience working in the Middle East.

7. Desirable Knowledge, Skills and Abilities:

Understanding of international development concaptsprinciples;
Good knowledge and understanding of human righdsg@mder concepts;
Understanding and/or spoken Arabic.
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Position Name: Employment Regime
Ministerial Strategic and Policy| Seconded

Adviser*

Ref. Number: Location: Availability:

PAO8 Ramallah 01-01-2018
Component/Department/Unit: | Level of Security Open to Contributing Third
Police Advisory Section Clearance States:

EU CONFIDENTIALor | Yes
equivalent

1. Reporting Line:

The Ministerial Strategic and Policy Expert repaashe Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasleetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of counterpartstutsbns and to propose solutions for
strengthening same,;

To provide analysis and recommendations to thel lecainterpart in the area of

responsibility;

To be embedded within the local institution, setyysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning

documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestékbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To be part of the EUPOL COPPS Ministry of Inter{dol) team and provide support in
the research, preparation, development and deliokMol related initiatives outlined in
the Mission Implementation Plan;

To support the Mol and the Palestinian Civil POBEP) in strategic planning, including
the development of their respective strategic plans

To advise and mentor on the effective implementadiostrategic plans;

To ensure alignment of the Mission’s strategic otoyes with those of the Mol and PCP;
To support the development of efficient organisaigrocedures and structures related to
strategic planning;

To work closely with other organisations supportihg Mol and the PCP and where
appropriate take initiatives to coordinate dondivéy;

To support the Mol and PCP in clarifying the resgbitities and authority of the police;

To support the Palestinian Mol to further enhanseversight and governance structures
and processes;
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* To advise the Mission on Mol related matters.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiaf the second cycle under the
framework of qualifications of the European Higlielucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

« A minimum of 6 years of relevant professional exgece, after having fulfilled the
education requirements;

» Experience of policing and/or working in a Minis{interior/Justice or other relevant
field).

5. Essential knowledge, skills and abilities:
 Ability to mentor and motivate local counterparts;

» Ability to be self-driven and results-oriented wiiththe constraints of working in a
complex environment;

» Knowledge of security sector reform;
* Knowledge of policing and strategic planning.

6. Desirable Qualifications and Experience:

* A minimum of 3 years of professional experiencenahagement level,
* Experience in designing and delivering training;

» Experience in project management;

» Experience in monitoring and evaluation/performamegmagement.

7. Desirable knowledge, skills and abilities:
* Knowledge of institutional development process dedeloping governance structures.
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Position Name: Employment Regime

Senior Police Adviser - Seconded

Community Policing

Ref. Number: Location: Availability:

PAO9 Ramallah As soon as possible

Component/Department/Unit: Level of Security Clearanct: | Open to Contributing

Police Advisory Section EU CONFIDENTIAL or Third States:
equivalent Yes

1. Reporting Line:

The Senior Police Adviser Community Policing repdd the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslk®teut in the planning documents and
the Mission Implementation Plan (MIP) by advisimglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of counterpartstunsdns and to propose solutions for
strengthening same,;

To provide analysis and recommendations to thel lecaunterpart in the area of

responsibility;

To be embedded within the local institution, setyysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning

documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéukbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To advise at the strategic level and assist theesalan Civil Police (PCP) in
implementing a shared concept of Community Polieiogss the organization;

To advise and develop Community Policing plans uitd PCP leaderships in line with
their strategic priorities;

To identify and deliver Community Policing trainingeds;

To advise the PCP on the development and managerpublic partnerships;

To ensure that Community Policing activities aligith the Mission’s strategic objectives,
including Information-Led Policing, Accountabilitgtc.;

To advise other international actors supporting @omity Policing initiatives and assist
in the coordination of relevant activities;

To support PCP frontline administrations effectivétliver policing services.
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European HigBkelucation Area, e.g. Bachelor Degree
OR equivalent and attested police or/and miliegycation or training or equivalent rank;
AND

« A minimum of 8 years of relevant professional exgare, including professional
experience in policing and in developing and/or lenpenting community policing
initiatives, after having fulfilled the educatioaquirements.

5. Essential Knowledge, Skills and Abilities:

 Ability to mentor and motivate local counterparts;
» Ability to be self-driven and results-oriented wiiththe constraints of working in a
complex environment.

6. Desirable Qualifications and Experience:

* A minimum of 3 years of professional experiencenahagement level,
» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime
Police Adviser - Community Seconded
Policing
Ref. Number: Location: Availability:
PA13 Ramallah As soon as possible
Component/Department/Unit: Level of Security Open to Contributing
Police Advisory Section Clearance: Third States:
EU CONFIDENTIAL or Yes
equivalent

1. Reporting Line
The Police Adviser Community Policing reports te thead Police Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and task®teut in the planning documents and
the Mission Implementation Plan (MIP) by advisimglanentoring local counterpart(s) in

a structured manner;

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of respective capas/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thel lecainterpart in the area of

responsibility.

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning

documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the wordlparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate.

3. Mission Specific Tasks and Responsibilities:

To advice and mentor in the adoption of commundaiiging through the development of
policies, manuals and procedures;

To advise and develop Community Policing plans vafgerational sections, including
district and/or specialized branch police unitsigdimited resources;

To identify and deliver Community Policing trainimgeds and develop Train the trainer
approach;

To advice the PCP on the development and managerhpuablic partnerships;

To ensure that community policing activities alignthe Mission’s strategic objectives,
including Information-Led Policing, Accountabilitgtc.
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» To advise other international actors supporting momity policing initiatives and assist in
the coordination of relevant activities;
» To support PCP frontline administrations effectiveéliver policing services;

e To undertake any other tasks on behalf of the HEsulity Head of Police Advisory
Section.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framewo®R a qualification of the first cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor's
Degree. The qualification should be in any of tieédé of Political Science, International
Relations, Law Business Administration, or any othelated fieldOR equivalent and
attested police or/and military education or tnagnor equivalent ranlAND

» After having fulfilled the education requirements, minimum of 5 years of relevant
professional experience;

» Professional experience in policing;
» Experience in developing and/or implementing comityypolicing initiatives.

5. Essential Knowledge, Skills and Abilities:
* Knowledge of Community Policing;
» Ability to mentor and motivate local counterparts;

» Ability to be self-driven and results-oriented withthe constraints of working in a
complex environment.

6. Desirable Qualifications and Experience:
» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and Abilities: N/A
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Position Name: Employment Regime:
Police Adviser Criminal Seconded
Investigation Department
Ref. Number: Location: Availability:
PA17 Ramallah As soon as possible
Component/Department/Unit: | Level of Security Open to Contributing Third
Police Advisory Section Clearance States:No
EU SECRET

1. Reporting Line:

The Police Adviser Criminal Investigation Departmesports to the Head of Police Advisory
Section.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslsetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) in
a structured manner,

* To support the Mission's efforts in addressing sref structural weaknesses in the
performance and accountability of respective capats/institutions and to propose
solutions for strengthening same;

 To provide analysis and recommendations to thella@oanterpart in the area of
responsibility;

* To be embedded within the local institution, selguysermitting;

» To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

* To collect and collate statistics about the wor@lparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrdission management;

» To liaise closely with other Senior Advisers andvisers as appropriate;

» To identify best practice and lessons learned withe field of responsibility;

» To design and deliver training, as appropriate;

* To undertake any other related task as request#aehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To provide strategic and operational advice at H@ and Districts level on criminal
investigations;

e To advise and mentor in the adoption of modern io@mninvestigation methodology
through the development of policies, manuals aodguures;

* To support the Palestinian Civil Police (PCP) caowt crime mapping and conduct
analysis of the findings;

» To advice the PCP on the optimal use of resoumethé purpose of crime prevention and
detection;

* To support police-prosecution cooperation througlentifying lessons learned and
adoption of common procedures;

» To identify and support the delivery of trainingeds of the various criminal investigation
department/units, including prosecution staff.
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofeask 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in
the European Qualifications Framework OR a qualifan of the first cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor's
Degree,_OR equivalent and attested police or/arldanyi education or training or an
award of an equivalent rank; AND

« A minimum of 5 years of relevant professional eigmre, including experience in
policing, analysis of criminal data, felony casasmne scene management and handling of
evidence, after having fulfilled the education riegoents.

5. Essential Knowledge, Skills and Abilities:

* Ability to mentor and motivate local counterparts;

* Knowledge of criminal investigation protocols, ods;

» Ability to be self-driven and results-oriented wiiththe constraints of working in a
complex environment.

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:
Police Adviser Anti Narcotics | Seconded
and Organized Crime*

Ref. Number: Location: Availability:
PA20 Ramallah 21-09-2017
Component/Department/Unit: | Level of Security Open to Contributing Third
Police Advisory Section Clearance States:No

EU SECRET

1. Reporting Line:

The Police Adviser Anti Narcotics and Organizedn@ireports to the Head of Police Advisory
Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslesetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) in
a structured manner,

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of respective capats/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thel lecaunterpart in the area of
responsibility

To be embedded within the local institution, setyysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the wordlparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéaehlyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide strategic advice and assistance to thkesinian Civil Police (PCP) in
implementing the PCP overall process of develmmu in accordance with their
polices and guidelines and in coordination wither international actors and
stakeholders;

To support the adoption of criminal intelligen methodology through the
development and implementation of SOP's and manual

To develop and enhance the capabilities of PCP-namtiotic units related to drugs,
trafficking and criminal network;

To support PCP anti-narcotic units in complex drelgted crime investigations;

To identify and advise on the capacity and trairgags of the PCP anti-narcotic units;

To support the PCP investigative units identify tlppropriate equipment and
infrastructure;
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» To develop and establish working relationships witlevant authorities (Attorney
General's Office, Ministry of Justice etc.);

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in
the European Qualifications Framework OR a qualifan of the first cycle under the
framework of qualifications of the European HighHeducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/addanyi education or training or an
award of an equivalent rank; AND

« A minimum of 5 years of relevant professional exgece, after having fulfilled the
education requirements;

* Broad experience in working with prosecutors artj@s in drug combatting operations;

» Experience in working with social workers, probatiofficers and civil society
organisations in the field of drug abuse prevengicograms.

5. Essential Knowledge, Skills and Abilities:
» Comprehensive knowledge about public drug awaremeggams;

» Excellent interpersonal skills to allow efi@et communication in a culturally and
politically challenging environment.

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training;
» Experience in project management.

7. Desirable Knowledge, Skills and Abilities:NA
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Position Name: Employment Regime
Senior Police Adviser District | Seconded
Coordinator
Ref. Number: Location: Availability:
PA29 Ramallah As soon as possible
Component/Department/Unit: | Level of Security Open to Contributing Third
Police Advisory Section Clearance States:Yes
EU CONFIDENTIAL or
equivalent

1. Reporting Line:
The Senior Police Adviser District Coordinator repdo the Head of Police Advisory Section.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslsetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

* To support the Mission's efforts in addressing sref structural weaknesses in the
performance and accountability of counterpartstutsbns and to propose solutions for
strengthening same,;

 To provide analysis and recommendations to thel l@oainterpart in the area of
responsibility;

* To be embedded within the local institution, selgysermitting;

» To ensure timely reporting on activities within theld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

» To ensure compliance with instruction/directiomfrdission management;

* To liaise closely with other Senior Advisers andvisers as appropriate;

» To identify best practice and lessons learned withe field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related task as requestd#aehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To advice and support the development of the RalastCivil Police (PCP) within the 11
districts of the West Bank, in order to meet sexvitemands and implement the PCP
strategic plan;

» To coordinate mentoring and advising efforts of Btodice Advisory Section with relevant
District Commanders and their senior staff;

* To support the PCP, particularly in close coordorawith the Head of Districts and the
Research, Planning and Development Administratiothe area of operational planning;

» To support the implementation of key strategic emts at the district level, including but
not limited to the community policing concept, infaation-led policing, and police
accountability;

» To advise and provide analytical support to reléwamnterparts in the PCP in the area of
Command and Control (including Operation Rooms Ratlolling);

* To establish and maintain key relationships witly letakeholders, including senior
members of the PCP and other local partners, imguavil society representatives;
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To closely coordinate and communicate with releviatérnational actors and donors
supporting the PCP patrticularly at the districellev

To advise and actively support the PCP to coordiraid adopt tools which strengthen
civilian police primacy.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiaf the second cycle under the
framework of qualifications of the European Higlkglucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

A minimum of 8 years of relevant professional exgere, including mentoring/advisory
experience and working with the operational and iathtnative sides of managing police
districts, also strategic and operational planningsiness development, administration,
human resources, training and reporting, etc.,r aftaving fulfiled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge and wide experience on a variety of dspeelated to civilian policing,
particularly related to command and control, fri@luniform policing;

Negotiation skills in a multi-national context;

Knowledge of the entire chain of criminal justi¢e( police to prison).

6. Desirable Qualifications and Experience:

Experience working in an international organisatiqerating in a conflict or post-conflict
situation;

Experience in negotiation;

Experience in managing staff and resources;

Educational background in Public Administration, fdgement/Leadership or other
related subjects;

Experience in programme and project management;

Experience working in the Middle East;

7. Desirable Knowledge, Skills and Abilities:

Knowledge of international development concepts @tiples;

Knowledge and understanding of human rights andeeconcepts;
Language skills of Arabic;

Ability to conduct trainings;

Ability to incorporate gender and human rights ¢desation into police work.
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Position Name: Employment Regime:
Cyber Crime Adviser* Seconded
Ref. Number: Location: Availability:
PA30 Ramallah 14-09-2017
Component/Department/Unit: | Level of Security Open to Contributing Third
Police Advisory Section Clearance States:

EU SECRET

1. Reporting Line:

The Cyber Crime Adviser reports to the Head of ¢@Advisory Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taslk®sut in the planning documents and
the Mission Implementation Plan (MIP) by advisimglanentoring local counterpart(s) in
a structured manner;

To support the Mission's efforts in addressing sref structural weaknesses in the
performance and accountability of respective capais/institutions and to propose
solutions for strengthening same;

To provide analysis and recommendations to thel lecaunterpart in the area of
responsibility;

To be embedded within the local institution, setyysermitting;

To ensure timely reporting on activities within tfeld of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worélparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéakbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide advise and support the Palestinian Gralice (PCP) to detect, prevent and
investigate crimes, particularly related to cybieness/computer related crimes;

To support service-minded policing through the alledevelopment of the Cybercrime

Unit;

To advise in the adoption of relevant laws, po$icienanuals and SOPs related to
cybercrime;

To mentor the staff of the Cybercrime Unit in orderenhance their capacities, skills and
knowledge;

To ensure effective coordination and coherence dmtwhe Cybercrime Unit and other
criminal investigation departments, as well as otfantline policing units;

To enhance coordination and cooperation betweeicgpahd prosecution in the area of
cybercrime through agreed mechanisms and procedures

To closely coordinate and cooperate with othemrimaonal stakeholders and key donors
to support the overall development of the Cybereriumit;
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» To deliver relevant training to the PCP and PuBligsecutors in the field of cybercrime.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in
the European Qualifications Framework OR a qualifan of the first cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor's
Degree,_ OR equivalent and attested police or/addanyi education or training or an
award of an equivalent rank; AND

« A minimum of 5 years of relevant professional exgece, after having fulfilled the

education requirements;

5. Essential Knowledge, Skills and Abilities:

Knowledge of civilian policing and the rule of law;

Excellent inter-personal and negotiation skills kinog in a multi-national context;

Ability to examine forensic digital evidence reldt® crime scenes;

Experience in computer networks, computer sciepoggrammes, etc. from a police or
security organization;

Proven experience in the operational fight agacydercrime at national/international
level;

Strong ability to process and analyze informatiod data;

Experience working in an advisory or mentor capacit

Ability to conducting trainings;

Experience in reporting progress and challenges;

Excellent oral and written communication skills;

6. Desirable Qualifications and Experience:

Experience working in an international organizatoperating in a conflict or post-conflict
situation;

Experience in programme and project management;

Broad CID experience highly desirable;

Experience working in the Middle East.

7. Desirable Knowledge, Skills and Abilities:

Understanding of international development concaptsprinciples;
Knowledge of developing manuals or SOPs;

Planning/project management qualifications;

Good knowledge and understanding of human righdsgemder concepts;
Understanding and/or spoken Arabic.
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Position Name: Employment Regime:
Head of Rule of Law Section’} Seconded

Ref. number: Location: Availability:

RLO1 Ramallah 01-01-2018
Component/Department/Unit] Security Clearance Level:] Open to Contributing Third
Rule of Law EU RESTRICTED States:

1. Reporting Line:

The Head of Rule of Law Section reports to the Heddission through the Deputy Head of
Mission /Chief of Staff

2. Main Tasks and Responsibilities:

To lead, direct and manage the work and staff ef $ection so as to implement the
Mission mandate and tasks as set out in the OPLAd ralevant planning documents,
ensuring coherence and consistency in pursuiteoMission's mandate;

To oversee the Section 's input to the developraadtregular updating of the Mission
Implementation Plan by supporting the identificatioof Mission's operational
requirements specific to the areas falling undemr#sponsibility of the Section;

To ensure the consistency and sustainability oEMiss operational activities over time;
To oversee the Section's contribution to the Missianternal and external reporting
against benchmarking;

To work in close cooperation with the other Misstections and Departments if directed,;
To ensure that Mission staff members working in $leetion identify and report lessons
and best practices within their respective fieltieegponsibility;

To ensure the mainstreaming of Human Rights andd&@enspects into the Section's
activities;

To identify, manage and report the risks arisingonfr the specific
processes/systems/projects implemented under hig$gonsibility;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To manage the Rule of Law Section to fulfill itsska efficiently and effectively in
accordance with the strategic goals of the missaioth the Mission Implementation Plan
(MIP) in the area of criminal justice;

To manage resource allocation within theection, planning activities and
priorities, overseeing implementation of activitasl assessing the work of the section;
To prepare briefing notes and memoranda for the dadffice on the range of areas
within the field of criminal justice;

To manage the section so as to ensure the comntionicaeoordination and co-operation
both inside the section and between the sectiorotdret units of the mission;

To liaise with relevant actors in the justice ses as to ensure coordination between the
activities of these actors and those of the missidmns will include participating in the
Justice Sector Working Group and ensuring thatageropriate technical assistance is
provided to that group;
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e To maintain close, result-oriented contaetth relevant local counterparts and
with  international organizations, donors and iempénters operating in the field of
criminal justice;

* To liaise and coordinate activities with ke&lat officials at the Ministry of Justice,
the High Judicial Council, the Office of the Attey General and the Bar Association;

» To oversee the implementation of Quick Impact Ritgjevithin the section.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higlkstucation Area, e.g. Master's Degree
in Law OR equivalent and attested police or/andtanyt education or training or an award
of an equivalent rank; AND

A minimum of 10 years of relevant professional eigece, after having fulfilled the
education requirements out of which a minimum g€&&rs at management level,

* Experience in Security Sector/RoL Reform in a madloor host state context and in
implementation of reform programmes;

5. Essential Knowledge, Skills and Abilities:
» Ability to establish/review priorities, to plan atmexercise control;
» Ability to engage with senior officials/governmehievel decision makers;
 Ability to mentor and motivate staff.

6. Desirable Qualifications and Experience:

« Senior management experience in an internatiorgdnisation operating in a conflict or
immediate post conflict situation;

» Experience in strategic analyses, planning andrtieygoas well as a sound understanding
of strategic and operational considerations.

7. Desirable Knowledge, Skills and Abilities:
» Excellent interpersonal skills to allow effegivommunication in a culturally and
politically challenging environment;
» Proven ability to translate strategy into actiod &m work effectively in a deadline driven
environment;
» Ability to plan, oversee and implement MIP;
* Project management experience.
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Position Name: Employment Regime:
Ministerial Strategic and Policy Seconded

Adviser

Ref. Number: Location: Availability:

RL11 Ramallah ASAP
Component/Department/Unit: | Security Clearance Open to Contributing Third
Rule of Law Section Level: States:No

EU SECRET

1. Reporting Line:

The Ministerial Strategic and Policy Adviser regoxt the Head of Rule of Law Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasleetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of counterpartstunsdns and to propose solutions for
strengthening same,;

To provide analysis and recommendations to thel lecainterpart in the area of

responsibility;

To be embedded within the local institution, setyypermitting;

To ensure timely reporting on activities within theld of responsibility as per planning

documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestékbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To provide expertise and advice on monitoring avalueating the Justice Sector Strategy
and its implementation within the Ministry of Justi(MoJ);

To support and advise on external policy issuelidicg the relationship of the Ministry
of Justice (MoJ) with the other main criminal jestinstitutions;

To cooperate with the Legislative Drafting Experf(g the improvement and clarification
of the legislative drafting process and the initiator reviewing of legislation in the field
of criminal justice;

To support the process of amendment of the legisldramework pertaining to the
criminal justice institutions;

To support the implementation of reforms of keytsiwithin the MoJ, in particular the
units on planning, human rights, gender, intermatidegal cooperation and forensic;

To support the building and enhancing of units vath accountability or oversight task
also on international obligations;

To provide continuous technical advice at stratelgieel to strengthen key justice
functions within the Ministry of Justice;
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To support the implementation of the restructurioy the MoJ through training,
workshops, study visit, etc.;

To support the planning, monitoring and evaluatidrall project and tasks serving the
public;

To support and advice the Palestinian members eflshaeli-Palestinian Joint Legal
Committee as appropriate;

To contribute to identify and report lessons anst Ipeactices within the respective field of
responsibility.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiaf the second cycle under the
framework of qualifications of the European Higlgtucation Area, e.g. Master's Degree
in Law OR equivalent and attested police or/andtany education or training or an award
of an equivalent rank AND

A minimum of 6 years of relevant professional exgece, including working experience
in advising justice institutions on policy and nefoin developing or emerging states, after
having fulfilled the education requirements;

5. Essential Knowledge, Skills and Abilities:

Knowledge of judicial reform processes, criminabgedures and administration of justice
from a comparative perspective;

Knowledge of the importance of rule of law and hamgghts in an institution building
and developmental context;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Working experience of minimum 8 years within a Miny of Justice or other criminal
justice institution advising on policy and exterralations;

Experience of designing and delivering training;

Experience in project management.

7. Desirable Knowledge, Skills and Abilities:

Ability to work in a multicultural environment witlocal partners of different professional
and religious backgrounds, and with diverse paliticews;
Knowledge skills of Arabic.
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Position Name: Employment Regime:

Ministerial Legal and Seconded

Administration Adviser*

Ref. Number: Location: Availability:

RL12 Ramallah 03-10-2017
Component/Department/Unit : | Security Clearance Open to Contributing Third
Rule of Law Section Level: States:

EU SECRET

1. Reporting Line:

The Ministerial Legal and Administration Expert ogfs to the Head of Rule of Law Section.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasleetsut in the planning documents and
the Mission Implementation Plan (MIP) by advisinglanentoring local counterpart(s) on
the strategic and operational level as appropriate;

To support the Mission's efforts in addressing sreé structural weaknesses in the
performance and accountability of counterpartstunsdns and to propose solutions for
strengthening same,;

To provide analysis and recommendations to thel lecanterpart in the area of

responsibility;

To be embedded within the local institution, setyysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning

documents, in particular progress and/or lack ofpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrivlission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestékbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the implementation of the Justice SeStaategy, its legal framework and the
restructuring of the internal organisation in thaigtry of Justice (MoJ);

To support and assist the MoJ units that are imgehaf project management, monitoring
and evaluation, the organisation of implementingislation reform, the Justice Sector
Strategy, and the ministry’s service to the public;

To identify, plan, develop, and implement projemiteing at enhancing both, the collective
and individual capacities of staff members of theJi

To facilitate joint projects with other institutisror organisations aiming at enhancing the
capacities of the MoJ;

To assist the MoJ, and relevant officials withire tMoJ in their efforts to improve
transparency in their decision making processes;

To provide continuous technical advice at operatidavel to strengthen key functions
within the MoJ;
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* To identify, plan, develop, and implement projeetsd training with respect to the

enhancement of team work, performance, communitatia information sharing within
the Ministry;

* To assist with the review of any proposed amendsnemt new draft laws and its

organisational implications.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiaf the second cycle under the
framework of qualifications of the European Higliglucation Area, e.g. Master's Degree
in Law OR equivalent and attested police or/andtanyt education or training or an award
of an equivalent rank AND

A minimum of 6 years of relevant professional experiencagrahaving fulfiled the education
requirements.

5. Essential knowledge, skills and abilities:

Experience within a Ministry of Justice or othemasar institution advising on public
administration reform;

Good knowledge of judicial reform processes, crahinprocedures and public
administration from a comparative perspective;

Ability to mentor and motivate local counterparts.

6. Desirable Qualifications and Experience:

Excellent interpersonal skills to allow effectivenemunication in a culturally and
politically challenging environment;

Proven ability to translate strategy into action &m work effectively in a deadline driven
environment;

Experience of designing and delivering training;
Experience in project management.

7. Desirable knowledge, skills and abilities:

Knowledge of Arabic.
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Position Name: Employment Regimé:

Head of Planning and Evaluation Seconded

Department

Ref. number: Location: Availability:

PRO1 Ramallah 3-10-2017
Component/Department/Unit:| Security Clearance Open to Contributing Third
Programme and Evaluation Level: States: Yes

Depaitment Reporting Uni EU Confidential

1. Reporting Line:

The Head of Planning and Evaluation Departmentrtepo the Head of Mission (HoM)/Deputy
Head of Mission (DHoM).

2. Main Tasks and Responsibilities:

To lead and manage the Planning and Evaluationrepat;

To contribute, at the senior management/pdbeyl, and in his/her field of
expertise, to the Mission’s efforts on mandat@nping and implementation and the
CONOPS, OPLAN and Mission reporting mechanisms;

To lead on the Mission Implementation Plan (MIPncliding through a
programmatic approach comprising benchmarking, uat@n, and compliance
mechanisms, ensuring an operational focus andisamaintained;

To ensure the efficient and effective coordinateomd delivery of all Programmes
and Projects within the Mission’s Portfolio, in aammer consistent with the
Mission's Mandate, and in full support of the operal sections;

To ensure alignment of Programmes and Projects Whih strategic aims and
objectives of the Mission, its delivery partnersl aounterpart organizations including
Resources, Planning, Development Administratiorhiwithe Palestinian Civilian Police
(RPDA within the PCP) and any other relevant plagnidepartment of any Criminal
Justice Sector counterparts;

To design and implement effective systems of pnogna/project management and
reporting;

To supervise the effective management and delivéryMissions commitments on
Programmes and Projects, in respect of their imeigation, in accordance with set
time scales, budgets and quality levels;

To develop and maintain effective systems of comioation for internal and external
stakeholders on programme/project related issues;

To mentor and assist Programme/Project officers apeérational section focal
points with the planning, execution, and deliveraltocated projects;

To provide timely, accurate project tracking angamring to Senior Management as well
as relevant external stakeholders;

To provide such support to external working grQugd) Member States and
international donors as may be required in idemgfyfunding streams to support
programmes and projects;

To provide support on behalf of the Mission to tp&nning, monitoring and
evaluation efforts of Palestinian counterpart m&tbns and take part in the relevant
external workingyroups;
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To undertake any other related tasks as requirédébiioM/DHoM.

3. Mission Specific Tasks and Responsibilities:

To ensure alignment of Programmes and Projects Whih strategic aims and
objectives of the Mission, its delivery partnersl aounterpart organizations including
Resources, Planning, Development Administratiorhiwithe Palestinian Civilian Police
(RPDA within the PCP) and any other relevant plagndepartment of any Criminal
Justice Sector counterparts;

4. Essential Qualifications and Experience:

Successful completion of university studies ofeatsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higlkstucation Area, e.g. Master's Degree
OR equivalent and attested police or/and militadyaation or training or an award of an
equivalent rank AND

A minimum of 7 years of relevant professional exgece after having fulfilled the
education requirements, out of which a minimum &rgext management level,

Operational planning/project management experiericea national or international
context;

5. Essential Knowledge, Skills and Abilities:

Report compilation, drafting and editing skills;

6. Desirable Qualifications and Experience:

Experience in the area of knowledge managemen@ngsgtional learning or policy
development related working experience;

Master's Degree in management, business admiiostrar other related subjects, or
international/national certificate/diploma in maratent/leadership.

7. Desirable Knowledge, Skills and Abilities:

Analytical capability and profound knowledge of anhation collection and analytical
methods;
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Position Name:

Employment Regime:

Post Category :

Chief of Finance Seconded/Contracted Mission Support Management
Level (MSML)

Ref. Number: Location: Availability:

MSO05 Ramallah As soon as possible

Component/Department/Unit:
Mission Support Department/
Finance Unit

Level of Security
Clearance: EU
CONFIDENTIAL or

Open to Contributing Third
States:Yes

equivalent

1. Reporting Line
The Chief of Finance reports to the Head of MissSSoipport.

2. Main Tasks and Responsibilities

To lead, direct and manage the Finance Unit.

To ensure the sound and effective financial managénof the CSDP Mission and the
development of the essential internal policies protedures for finance.

To manage the accounts, payments, treasury, paymdincial system, claims and other
financial functions.

To approve financial obligations, payments and ulisbments.

To ensure the integrity, accuracy and timely subrors of internal and external financing
reporting.

To limit financial risk by taking action and evataathe banking and national financial
infrastructure, the physical/electronic securityfofds and internal controls.

To liaise and cooperate on financial issues withElJ Supervising Authorities and all other
relevant actors.

To ensure the presence of external audits and megieaudit recommendations;

To liaise with CPCC and FPI for coming mandatesdgeticoreparation and facilitate the
internal budget process in the mission;

To identify needs of goods and/or services requicedmproving the efficiency of the unit
and define them technically for procurement.

To identify, manage and report the risks arisirapfrthe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related tasks as requirgteoline managers.

3. Mission Specific Tasks and Responsibilities

To prepare regular treasury forecasts for potebtialget readjustments and ensures that the
Mission has at its disposal sufficient funds to erogash requirement arising from budgetary

implementation.

To support the implementation of external audits.

To supervise the staff responsible for the soundnitial management of designated funds

allocated to the Mission.
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4. Essential Qualifications and Experience

6.

Successful completion of University studies ofedst 3 years attested by a diplordd® a
qualification at the level in the National Qualdtmns Framework which is equivalent to
level 6 in the European Qualifications FramewdR a qualification of the first cycle under
the framework of qualifications of the European litig Education Area, e.g., Bachelor's
degree. The qualification should be in any of thedé of Human Resources, Public
Administration, Business Administration, Finance&oBomics, Law, Accounting, Logistics,
Engineering, Audit or other relevant subje®R police or military equivalent education or
training and rankAND

A minimum of 6 years of relevant professional eigrare with at least 5 years of finance,
budget business administration or related work B&pee and 3 years of experience at
management level.

Ability to operate computerised European accounsiysjems.

Good understanding of the political, cultural aerdisity situation of the region.

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions.

Ability to establish and maintain effective workimglations as a team member in a multi-
cultural, multi-ethnic environment.

Good interpersonal and communication skills.

Ability to perform under stress and in difficulrcumstances.

Excellent analytical, research and problem-solakijs.

Punctuality, commitment to quality, ability to penfn under stress, attention to detail, solid
work ethics.

Excellent level of written and spoken English amdven experience in reporting and drafting
of memoranda and procedures.

Essential Knowledge, Skills and Abilities:
Leadership skills to lead teams and develop soistiand to adapt new and emerging

technologies to solve business and operationalsyeed
Knowledge of accounting software;

Knowledge of the EU Financial Rules;

Ability to establish/review priorities, to plan ataexercise control;
Ability to mentor and motivate staff;

Desirable Qualifications and Experience:

» University and/or Master's degree in Economicsitte@dBanking/Accounting and/or
specialised training/course in finance/accountingther related field,;

» Leadership skills to lead teams and develop saigti@nd to adapt new and emerging
technologies to solve business and operationalsyeed

* Knowledges and/or experience in strategic manageametior public administration.

. Desirable Knowledge, Skills and Abilities:NA
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Position Name: Employment Regime: Post Category for Contracted:

Chief General Services* Seconded/Contracted Mission Support Staff
Management lev

Ref. number: Location: Availability:

MS07 Ramallah 02 December 2017

Component/Department/Unit| Security Clearance Level:| Open to Contributing Third

Mission Support Department/EU Confidential or States:

Technical Service Equivalen

1. Reporting Line:

The Chief General Services reports to the Headis$ilgh Support Department.

2. Main Tasks and Responsibilities:

To lead, direct and manage the work of the Misgs@meral Services including Logistics,
Transportation, Building Management, Warehouse \&ehtory Management;

To propose operational decisions with the purpdséenareasing the efficiency of the
Mission General Services;

To plan, develop and implement strategies so asnéet expected organisational
performance regarding support services within aygnidudget and timeframe;

To assess and anticipate needs in which GeneralicBgrare involved and plan
accordingly in consultation with Unit coordinators;

To liaise with other Heads of Mission Support Seegi and the Office of the Head of
Mission Support Department on the implementation paflicies and projects as
appropriate;

To monitor the establishment and maintenance ofogpate systems for measuring
various aspects of assets management;

To manage and supervise the budget allocated ter@eBervices;

To set goals and priorities for each Unit in cotesidn with their Chiefs;

To assist and advise the Head of Mission SuppopaBment in regards to General
Services;

To identify, manage and report the risks arisingonfr the specific
processes/systems/projects implemented under hig$gonsibility;

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To plan, analyse, design, program and implemenagplects of logistical needs of the
CSDP Mission in cooperation with relevant membéithe Team;

To take on the responsibility for the managemerthefMission estate and all supporting
assets and activities (including overall supervisim logistical databases, inventories and
list of equipment);

To ensure that comprehensive and accurate polanesguidelines on logistics are in
place, regularly reviewed, and in accordance wlthgidelines;

To be responsible/coordinate the development aticgl/management systems to ensure
adequate logistical support regarding computerbjcles, furniture, telecommunications
etc;

On a yearly basis, to prepare a Capital ExpendiRlam (CAPEX) for replacement of
assets and arrange for the disposal of writtenasets in accordance with Mission
policy/EU regulations;
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« To manage the acquisition, distribution and reeatmn of all logistical resources,
including ensuring systems for replacement andirepais includes the coordination of
aspects related to custom’s clearance procedures;

* To supervise the establishment, review and follgwautransport management system
which controls all necessary data such as milefagé,consumption, and damages to the
vehicles, road accidents and insurance cover,

» To supervise the technical and administrative mamat of vehicle maintenance and
repairs;

 To ensure the necessary storage, distribution dlodation of Mission vehicles and
associated equipment to Mission members;

» To produce reports/supervise the production of ispegarding logistical issues, propose
changes and improvements;

» To supervise the logistics team in the advice, suppnd train managers and staff on
transport related matters;

* To assist both EUPOL COPPS and EUBAM Missions limgpects related to logistics;

4. Essential Qualification and Experience:

» Successful completion of university studies ofeatsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificataf the second cycle under the
framework of qualifications of the European Higheducation Area, e.g. Bachelor’s
Degree OR equivalent and attested police or/anidanyileducation or training or an award
of an equivalent rank; AND

« A minimum of 6 years of relevant professional exgece, after having fulfilled the
education requirements, 3 years of experience aagenent level.

5. Essential Knowledge, Skills and Abilities:

» Leadership skills to lead teams and develop saigti@and to adapt new and emerging
technologies to solve business and operationalsyeed

» Ability to lead a multifunctional team;

» Ability to assess and anticipate needs, plan arthedge strategies for maximising
resources.

» Good technical understanding of transport relagedes;

* Good understanding of communication systems anigbetaunt;

6. Desirable Qualifications and Experience:

* Master's Degree in management, business admimstrafleet management or other
related subjects, or international/national cexdife/diploma in management/leadership;

* Previous experience with project based work/plagramd with different product and
services markets as well as industrial businessaris;

» Experience in EU procurement processes and reguoati

7. Desirable Knowledge, Skills and Abilities:
 Civilian driving license C1
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Position Name: Employment Regime: Post Category for
Records Management Assistar§econded/Contracted Contracted:

Mission Support Assistant

Level
Ref. Number: Location: Availability:
MS11 Ramallah A soon as possible
Component/Department/Unit | Level of Security Open to Contributing Third
Mission Support Clearance: EU States:

RESTRICTED No

1. Reporting Line
The Records Management Assistant reports to thd biellission Support (HOMS).

2. Main Tasks and Responsibilities:

To manage the Mission's records and archives apgpte@nd effectively;

To assist the Mission with preparation and managénoé various metrics/reports -
perform document collection, archiving and filingvarious records;

To maintain office services by organising officeeogtions and procedures, controlling
correspondence, designing filing systems, reviewimd approving supply requisitions;

To register and distribute all official incoming daroutgoing communications in the
correspondence registration database;

To assist in the identification, development angblementation of appropriate policies,
procedures and guidelines and keep these up tp date

To ensure secure destruction for "restricted" rés@uthorised for destruction;

To facilitate in the development of single censadl filing system and maintaining it to
meet organisational requirements;

To identify, develop and maintain effective relasbips and networks with information,
knowledge, records and archives management;

To store arrange and index classified records;

To research new technologies, automation and ndéw awd hardware for archives and
records unit;

To ensure the security, integrity and optimal penfance of the document management
system;

To administer relevant reports and required infdrometo internal and external functions.

3. Mission Specific Tasks and Responsibilities:

To assist Head of Mission Section in developing sustaining relevant SOP’s, directives,
policies and Administrative Notes in the Missionpfart Unit, ensuring coherence of
various administrative documents;

To do due diligence and verify reports, data anfdrimation in the Mission Support

reporting structure;
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* To liaise with CPCC in Brussels to ensure consgstewith the CSDP Document
Management guidelines and directives;
* To undertake any other tasks on behalf of the Héadission Support

4. Essential Qualifications and Experience:

* Level of secondary education attested by a diploAdD either relevant specialised
training OR relevant professional experience of 1 year coufitad the date of award of a
secondary education diploma;

» After having fulfilled the education requirements,minimum of 3 years of relevant
professional experience;

5. Essential Knowledge, Skills and Abilities:
» Experience in administration in an archiving mamaget role;
* Procurement registry and archive experience;
* Good understanding of application of records mammye practices including an
understanding of computerised records managemst@rsy;
» Tact in dealing with internal and external partisl the ability to maintain a high level of
confidentiality;

« Knowledge of contemporary archival and records rganent principles and practices.

6. Desirable Qualifications and Experience:

* International administrative experience, partidylan crisis areas with multi-national and
international organisations.

7. Desirable Knowledge, Skills and Abilities:NA
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Position Name: Employment Regime: Post Category for Contracted :

Press and Public Seconded/Contracted Mission Support Management
Information Officer Level

Ref. Number: Location: Availability:

HMO6 Ramallah As soon as possible

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third
Press and Public EU Restricted States:No

Information Office

1. Reporting Line
The Press and Public Information Officer reportshim Head of Mission (HoM)/Deputy Head of
Mission (DHoM).

2. Main Tasks and Responsibilities:

To assist in the implementation of the Mission @&igac Communications Plan;

To organise contract/tender/designs for Missiofbilisy items on request of the Head of
Mission/Deputy Head of Mission;

To organise and conduct press conferences, breefind other media events;

To coordinate arrangements for visiting journajists

To populate the Mission’s website and, if relevaotial media platforms, with content;
To draft press releases, public statements, astand features;

To write and design public information material dadtsheets;

To act as spokesperson in the absence of the Hédidsion/Deputy Head of Mission;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To deliver accurate, timely and sufficient inforioat on EU CSDP Missions EUPOL
COPPS and EUBAM Rafah. Information activities wil&inly be conducted from the field
covering both West Bank and Gaza strip, but pathede activities will also be carried out
from Brussels;

To remain in close contact with the High RepredardaSpokespersons at EEAS and
receive guidance from them when requested;

To liaise with the EU Delegation to Israel in Teliand the EU Representative's Office
to the West Bank and Gaza Strip in East Jerusalem;

To develop and implement a media and public infdgionastrategy through various
communication and promotion programs, projectsnesvand initiatives using different
kinds of communication channels aiming at differéantget audiences with the overall
objective to raise the visibility of the EU and Msssions;

To support Palestinian counterpart security antigeisnstitutions efforts to enhance and
strengthen their strategic communications capgbilitncluding advising on a
communication strategy and organising media cogctuinspokespersons and visibility;
To administer the Mission’s visibility budget;

To prepare material for delegations that visit EWRGDPPS and EUBAM Rafah;
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To assist both EUPOL COPPS and EUBAM Rafah HoM lsliission members in all
aspects related to the Public Information, inclgdaneparation for interviews;

To contribute to raising the media awareness oftaff and keeping EUPOL COPPS and
EUBAM Rafah personnel informed about the statelay pf their respective Missions and
the media rules to follow.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestst 3 year attested by a diplo@R a
qualification at the level in the National Qualdteons Framework which is equivalent to
level 6 in the European Qualifications Framew@R a qualification of the first cycle
under the framework of qualifications of the EurapeHigher Education Area e.g.
Bachelor's Degree. The qualification should be my af the fields of Communication
Science, Political Science, International RelatjoBsisiness Administration or other
related fieldsAND

After having fulfilled the education requirements, minimum of 5 years of relevant
professional experience,

5. Essential Knowledge, Skills and Abilities:

Excellent drafting and presentation skills;
Proficiency with social media platforms, websiteragement and design software.

6. Desirable Qualifications and Experience:

Experience in and knowledge of the EU Institutioasd international standards,
particularly related to the CFSP, including the &S&nd the European Communication
Strategy and the Visibility Guidelines;

Knowledge international Human Rights Conventiondg Rrinciples;

Knowledge about the local press and media envirohme

7. Desirable Knowledge, Skills and Abilities: NA
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